
 
  
 
Overview of RRTC’s Purpose 
The purpose of the Rehabilitation Research and Training Center (RRTC) is to conduct a strategic program of research, training, technical assistance, and information 
dissemination focused upon educational supports that increase access and improve outcomes for persons with disabilities in postsecondary education programs and 
subsequently, in the labor force. Addressing this priority, the primary goals of the RRTC are as follows: 1) To identify the nature and range of educational supports 2) 
To identify new technologies that improve postsecondary outcomes for students with disabilities; 3) To identify effective supports and models of support delivery that 
contribute to improved outcomes for students with disabilities; 4) To investigate methods by which the supports in postsecondary programs can be extended to the 
employment environment, including students with severe disabilities; and 5) To provide training, technical assistance and information to educational support 
personnel, public and private rehabilitation personnel, career placement specialist, and students with disabilities concerning the effectiveness of specific educational 
supports and models of delivery in improving postsecondary educational and career outcomes of the people with disabilities. 
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AUDIENCE Postsecondary career counselors, 
disability service providers, rehabilitation 
counselors, higher education administration, special 
education teachers, and transition coordinators. 
 
ISSUE 
 
Individuals with disabilities who complete 
postsecondary education programs must be 
prepared to plan and direct their long-term careers. 
Despite recent legislation, students with disabilities 
exiting higher education continue to face obstacles 
such as negative employer attitudes, architectural 
barriers, and lack of necessary services and supports 
when attempting to access employment and pursue 
their careers.  
 
RESEARCH QUESTION 
 
! What are some barriers that students with 

disabilities face when pursuing employment in 
their chosen professions? 

 
! What components enhance the employment 

success of postsecondary students with 
disabilities? 

 
METHOD 
 
This article raises awareness about the career 
attainment rates and transition needs of students 
with disabilities who are exiting college and seeking 
employment. A comprehensive career-planning 

program designed to enhance employment 
opportunities for individuals with disabilities as 
they graduate from higher education is described, 
highlighting the key components of the program 
with the use of case examples. 
 
KEY FINDINGS 
 
Barriers that students face: 
! Lack of work-experience opportunities, 

networking skills, and job seeking skills. 
! Lack of needed information about available 

careers, knowledge on how to identify what 
modifications are necessary to perform a job, 
knowledge on how to request needed 
modifications from an employer. 

 
Components that enhance the employment success 
of students with disabilities: 
! Develop an individualized career plan to focus 

on the employment preparation needs of 
students and the services and supports to help 
students attain their goals. 

! Identify effective learner accommodations. 
! Provide a variety of work experience 

opportunities and access to employers. 
! Provide direct assistance in the job placement 

process. 
! Provide post-employment follow-along services. 
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IMPLICATIONS 
 
! There is a need for comprehensive career 

planning for students with disabilities to 
coordinate services and supports necessary for 
student success 

! There is a need for the extensive involvement of 
employers in the career planning process for 
students with disabilities by providing a variety 
of work experience opportunities. 

! There is a need for continuous student directed 
career planning throughout each student’s 
academic experience. 
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Central RRTC Contact Information: 

 
Center on Disability Studies • University of Hawai‘i at Manoa 

Director – Robert Stodden • (808) 956-9199 • stodden@hawaii.edu 
1776 University Avenue, UA 4-6 • Honolulu, HI 96822 

WEB: www.rrtc.hawaii.edu • EMAIL: rrtc@cds.hawaii.edu 
Administrative Assistant, Juana Tabali Weir (808) 956-3975 • juana@hawaii.edu 
The [RRTC] has established the leading database of articles, books, reports, videos, and other materials related specifically to practices, 
policies, and findings in postsecondary education for people with disabilities.  Hundreds of references have been compiled, over half of 
them fully annotated.  This searchable database is publicly available at www.rrtc.hawaii.edu/ - just click on "Search Research Database."
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